CBADP Rules Workgroup
May 8, 2012 - 10:30 a.m.
Cedar Shore Resort — Oacoma, SD

In attendance: Robert Bogue, Robert Carr, Amy Hartman, Robert Hinckley, Michelle Majeres,
Diane Sevening, and Kathy White.

Staff in attendance: Paula Koller and Tina Nelson.
Not in attendance: Doug Austin, Terry Dosch, Stacy Fritz, Shawna Fullerton, and Karin Wood.
10:50 a.m. Bogue called the meeting to order.

10:55 a.m. Sevening moved to approve the March 15, 2012 Workgroup meeting minutes. Carr
seconded the motion, motion carried.

Sevening provided an update regarding her presentation of the CBADP’s proposed rule and
statute changes at the South Dakota Association for Addiction and Prevention Professionals
(SDAAPP) Conference, held April 2, 2012. Sevening stated that the information presented was
received well by conference attendees. All literature pertinent to the proposed changes was
available at the CBADP’s exhibit booth. The only opposition regarding the presentation was a
few individuals with concerns regarding the twenty years of work experience required for
grandfathering.

Sevening proposed the following increase in the work experience hours required for certification:
High School or GED - 8000 hours of chemical dependency specific work experience
(Increased from 6000 hours)

Associates Degree - 6000 hours of chemical dependency specific work experience
Bachelors Degree - 4000 hours of chemical dependency specific work experience
Masters Degree - 2000 hours of chemical dependency specific work experience.

Iversen-Pollreisz stated that she would present and discuss the proposed increase in work

experience with the Substance Abuse Directors at their May 14, 2012 meeting.

The Workgroup members recommended that professionals sign one universal ‘Professional Code
of Ethics’ in all application and renewal materials. The ‘Professional Code of Ethical Conduct
for Prevention Specialists’ will be located in the Standards Manual.

Iversen-Pollreisz stated she had conversation with Laura Ringling regarding the possibility of the
CBADP including a rule regarding private independent practice. Ms. Ringling indicated that this
would be acceptable. Bogue proposed that an individual meet the following requirements prior
to working in private/independent practice: applicant must carry licensure through the CBADP
and complete two years of work experience after initial certification or licensure. A
grandfathering clause would be necessary, allowing any individual, who is currently working
independently, to continue to do so.



Iversen-Pollreisz stated that Laura Ringling would assist the CBADP in writing the
grandfathering clause. Amy indicated that she would bring examples of grandfathering clauses
to the June Workgroup meeting.

Definitions page 2 - added clinical supervisor and changed verbiage to addiction counseling.
36-4-4 The Workgroup approves of the changes as proposed.

36-34-13.1 No person may represent himself or herself as a certified or licensed addiction
counselor, addiction counselor trainee, certified prevention specialist, prevention specialist
trainee, or any other title that includes such words unless certified or licensed under this chapter.
The Workgroup suggested Bogue contact the Aberdeen Area Native American Addiction
Counselor Certification Board and inform them that they may be in violation of state law if their
prevention and addiction professionals are utilizing any designation as outlined in 36-34-13.1.

The Workgroup agrees with Bratkiewicz’s recommended additions to 36-34-21.
36-34-25 Bratkiewicz recommends including attorney fees.

The Workgroup recommended that Individuals eligible to provide Clinical Supervision must
meet the following standards:
High School or GED - 12,000 of chemical dependency specific work experience
Associates Degree - 10,000 hours of chemical dependency specific work experience
Bachelors Degree — 8000 hours of chemical dependency specific work experience
Masters Degree - 6000 hours of chemical dependency specific work experience.
The work experience hours must be accrued after initial certification. Work experience hours
accrued, as a Trainee, will not be accepted to meet the standards for the Clinical Supervisor
status.

Sevening moved to adjourn the meeting at 3:00 p.m. White seconded the motion, motion
carried.

Respectfully Submitted,
Tina M. Nelson



